Americans for Nursing Shortage Relief
ANSR
April 27, 2004

Honorable Arlen Specter

Chairman

Subcommittee on Labor, Health and

Human Services, and Education

Appropriations Committee

Washington, D.C. 20510

Honorable Tom Harkin

Ranking Member

Subcommittee on Labor, Health and

Human Services, and Education

Appropriations Committee

Washington, D.C. 20510

Dear Chairman Specter and Ranking Member Harkin:

The undersigned organizations of the ANSR Alliance (Americans for Nursing Shortage Relief) respectfully request at least $205 million to fund the Nursing Workforce Development Programs - Title VIII of the Public Health Service Act – at the Health Resources and Services Administration (HRSA) in the FY 2005 Labor, Health and Human Services, and Education (LHHS) Appropriations bill.  

The additional funding will provide much-needed resources to sustain and expand the nation’s nursing workforce.  The ANSR Alliance is very concerned that current funding levels will not adequately provide for the nation’s federal nursing workforce programs in a manner that will truly allow them to address the nursing and nurse faculty shortage.  As a result, the health of our nation will continue to be jeopardized as fewer nurses are available and able to provide the quality care we all need – and deserve – over the course of our lives.

The Senate has shown great leadership in its support for the Nurse Reinvestment Act (P.L 107-205) and by providing the new programs created under that Act with significant funding growth over the last two years.  Unfortunately, the FY 2003 and FY 2004 allocations for the Nursing Workforce Development Programs were not sufficient to support the numerous qualified applicants to the programs who sought funding.  In fact, current funding levels are only able to fund approximately 10 percent of loan repayment and scholarship applicants.  Clearly, there is a significant unmet need among the population interested in pursuing nursing as a career.    

Additionally, an increasing number of Americans are entering the nursing profession after losing their job because of the economy or as a second career.  Unfortunately, those interested in entering this field are experiencing - on average - a two to three year waiting period to enroll into nursing schools.  Moreover, schools of nursing continue to suffer from a growing shortage of faculty, which prevents these institutions from admitting more students.  Moreover, too few resources exist to promote retention initiatives and career ladder programs that will support nurses in increasing their level of educational preparation and boost overall retention rates.  This dilemma translates into the continuation of the nursing shortage rather than its abatement.  With adequate funding, however, the Nursing Workforce Development Programs can make a significant difference.  With ongoing rates of high unemployment, the field of nursing is one area in which jobs are - and will continue to be - available.  Funding for federal workforce programs are an integral part of economic recovery and can work to stem the tide of unemployment in the nation.

The Alliance understands that there are many competing priorities in the FY 2005 LHHS appropriations bill and appreciates that the Congress faces serious fiscal challenges this year.   A modest FY 2005 increase for the Nursing Workforce Development Programs – as proposed by the Administration – fails to achieve the level of investment necessary to maintain current efforts – let alone help expand our nation’s response – to the current and expected nursing shortage.  As such, we urge you to fund these programs at a minimum of $205 million in FY 2005.  Please seize this opportunity to invest in the future health and well-being of our nation.

The ANSR Alliance looks forward to working with you to ensure that all people have access to the quality nursing care they need and deserve.  Should you or your staff have any questions about this or other nursing related matters, please do not hesitate to contact any of the undersigned organizations. 

Academy of Medical-Surgical Nurses

American Academy of Ambulatory Care Nursing

American Association of Critical Care Nurses

American Association of Occupational Health Nurses, Inc.

American College of Nurse Practitioners

American College of Nurse-Midwives

American Nephrology Nurses Association

American Organization of Nurse Executives

American Society of PeriAnesthesia Nurses

Association of Rehabilitation Nurses

Association of State and Territorial Directors of Nursing

Association of Women’s Health, Obstetric and Neonatal Nurses

Dermatology Nurses' Association

Developmental Disabilities Nurses Association

Emergency Nurses Association

Infusion Nurses Society

International Society of Nurses in Genetics, Inc.

National Association Nurse Massage Therapists

National Association of Clinical Nurse Specialists

National Association of Orthopaedic Nurses

National Association of Pediatric Nurse Practitioners

National Black Nurses Association

National Conference of Gerontological Nurse Practitioners

National Council of State Boards of Nursing, Inc.

National League for Nursing

National Nursing Centers Consortium

North American Transplant Coordinators Organization 

Oncology  Nursing Society

Society of Gastroenterology Nurses & Associates, Inc.

Society of Trauma Nurses

Society of Urologic Nurses and Associates

The Wound, Ostomy & Continence Nurses Society

