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    Case Manager Role Award Application
To nominate a member for the role award, you must submit the application to ARN by June 1, 2012. A supervisor, colleague, family member, or rehabilitation nurse can submit a nomination. You may contact the nominee’s Vice-President of Nursing, manager, etc. for specific examples to demonstrate why s/he meets the award criteria.

To complete the application, click on each gray box and enter your response. There is no limit to the length of your answers. You must include the candidate’s resume or CV with this application.
Candidate’s name: 

The next 3 lines will be completed by ARN staff.

Address: 

City, State, ZIP: 

Work phone:


Email: 

Nominator, please fill in the next 2 lines:

Current position: 

Place of employment: 

The next 7 lines will be completed by ARN staff
Work address: 

City, State, ZIP: 

RN license number & state: 
Number of years of rehabilitation nursing: 

ARN member since: 

ARN chapter member:
    Chapter name: 

CRRN:  (Certification is required.)

Nominator, please complete the remaining sections

Nominator’s name: 

Address: 

City, State, ZIP: 

Work phone:



Email: 

Signature: 

Please email completed application no later than June 1, 2012, to ataylor@connect2amc.com.
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The award recognizes a nurse who has actively engaged in the advancement of the case manager’s role within the rehabilitation field. Candidates that demonstrate the implementation of trans-disciplinary coordination and cooperation; serve by participating as mentors to new case managers; and exhibit professional organizational involvement would be appropriate nominees for this award.
To be considered for this award, the nominee must be a current ARN member who is employed as a rehabilitation nurse practicing in an internal or external case management role. CRRN certification is required.

1. Describe how the candidate is directly involved with rehabilitation nursing and planning the care of individuals with disabilities. 

2. Explain how the candidate applies rehabilitation concepts and uses knowledge of current rehabilitation nursing issues in staff and program development and consultation.

3. Give an example of the candidate’s leadership ability as s/he directs peers toward excellence in rehabilitation nursing.

4. Describe how the candidate proactively collaborates with team members to achieve patient goals and coordinate patient programs.

5. Explain how the candidate is actively coordinates patient and family education plans.
6. Give an example of the candidate’s creativity in utilizing resources for practice.
7. Describe how the candidate is an advocate for the rights of people with disabilities.
8. Explain how the candidate advances rehabilitation nursing by participating in any of the following activities: nursing education; publication of rehabilitation articles; support of pertinent healthcare legislation; research; or participation in ARN at a local or national level (board/committee involvement, journal/newsletter contributor, etc.).

